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BENEFITS

[bookmark: _GoBack]Missing work is grounds for discipline when it’s culpable absenteeism. Non-culpable absenteeism may also be grounds for discipline where:
· The absence frustrates the employee’s contract; and 
· The discipline doesn’t violate the employee’s rights to accommodations. 
The best way to ensure compliance with these rules is to establish a policy that sets out clear and reasonable attendance standards and response procedures for dealing with employees who fail to meet them. he best way to ensure compliance with  rules is to establish a policy that sets out clear and reasonable attendance standards and response procedures for dealing with employees who fail to meet them. 

HOW TO USE THIS TOOL
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If you’re not from BC, it’s advisable to consider framing all of this in the context of an attendance management policy.  Adapt this model policy to meet your own needs.
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This tool and many more available in the HR Compliance Insider Toolbox at www.hrinsider.ca 
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